The Gender Pay Gap measures the difference in pay between all females and males across Nationwide'.
The distribution of our workforce has a big impact on our gender pay gap. we have more women in
lower-grade, lower paid roles and more men in higher-grade, higher paid roles.
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of gender equality in the workplace

Gender Pay Gap: Percentage difference in hourly pay between all women and all men working at Nationwide as at 5 April 2020. Gender Bonus Gap: Percentage difference in bonus paid to all women
and all men in the 12 months to 5 April 2020. The Mean: The average, when all pay or bonuses for women and men are added together and divided by the number of women and men, this is the mean.
The Median: The middle value, when pay or bonuses for women and men are listed in numerical order, the middle number is the median. All percentages are rounded to 0.1%.
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